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REF:YPCPL/OFFER/301098                                                                               DATE : 30-Aug-2021
 
To,
Mr.Ashok Jotmal Chavan,
Radhakrushna Residency, Satara Parisar, Aurangabad,
AURANGABAD 431001,
Mobile : 9370067023,
Email : ashokchavan94@gmail.com
 
Subject : Offer Letter
 
Dear Mr.Ashok,
This is with reference to your application and subsequent interview you had with us, we have pleasure
to offer you an appointment for the position of Engineer - Quality (Grade,O-2) at our Unit-4, Probation
for Six month at the gross emoluments as discussed and agreed.
 
The detailed terms & conditions governing your appointment will be given in the appointment letter,
which will be released on your joining the company.
 
You are advised to join us as early as possible but latest by 02 Jan 2020 along with the following
documents:

Proof of age -(Driving License, Pan Card, Aadhar Card, TC)
Photo ID- (Driving License, Pan Card, Aadhar Card)
Academic Certificates (10 th class onwards)
3 Photographs (Passport Size)
Relieving Letter from the previous employer (if it is not your first employment)
Experience Certificates of all the previous employers (if it is not your first employment)
Proof of Salary (Salary slip/ Certificate of salary last drawn with break-up along with Form-16 to
validate the last salary drawn)
Doctor Fitness Certificate
HDFC Bank Account Number:- we are transferring salaries to HDFC Bank only.

 
Please note that all information submitted by you shall be correct. Any incorrect information furnished
by you may lead to cancellation of Offer Letter and the subsequently release of appointment letter.
You are requested to report at Unit-4 Office for joining formalities & further allocation of
responsibilities.
 
Please sign the duplicate copy of this letter as a token of acceptance and return to us for records.
 
Welcome to our organization.
 
With best wishes.
M/s. Yeshshree Press Comps Pvt. Ltd.
 
 
                                        *This is system generated document, signature is not required*
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C E RTI F I CAT E

N   R   B       B   E   A   R   I   N   6   S       L   I   M   I   T   E   D
E-40,  M.I.D.C.  Industrial Area,  Chikalthana,

Dist.  Aurangabad  -431210,  Maharashtra,  India.
T  :  (02401666  0400
W:www.nrbbearings.com
CIN:  L29130MH1965PLC013251

Registered  Office:  Dhannur,15,  Sir P.M.  Road,  Fort,
Mumbai-400001,  India.

TO WHOM SO EVER IT MAY CONCERN

This is to certify that Mr Abhishek Subhash Boralkar was working with us
under Apprenticeship  Program  in  our  LDM  Department,  for the  period
from   24.12.2019  to   23.12.2020   he   was   drawing   Stipend   Rs.15000/-   per
month during this Training.

During this  Period we find  her/his studious &  hardworking,  we wish  her/his
all the success for future endeavors.

For NRB BEARINGS LIMITED
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GOVERNMENT OF INDIA 
MINISTRY OF CORPORATE AFFAIRS 

 

Certificate of Incorporation

The Corporate Identity Number of the company is

Mailing Address as per record available in Registrar of Companies office: 
 

Central Registration Centre 

Disclaimer: This certificate only evidences incorporation of the company on the basis of documents and declarations 
of the applicant(s). This certificate is neither a license nor permission to conduct business or solicit deposits or funds 
from public. Permission of sector regulator is necessary wherever required. Registration status and other details of the 
company can be verified on www.mca.gov.in   
 

Central Registration Centre

For and on behalf of the Jurisdictional Registrar of Companies 

Registrar of Companies

[Pursuant to sub-section (2) of section 7 and sub-section (1) of section 8 of the Companies Act, 2013 (18 of 2013) and 
rule 18 of the Companies (Incorporation) Rules, 2014]

as issued by the Income Tax Department*

*

Digital Signature Certificate

*

DS MINISTRY OF 
CORPORATE AFFAIRS 6

Digitally signed by DS MINISTRY OF CORPORATE AFFAIRS 6 
DN: c=IN, o=MINISTRY OF CORPORATE AFFAIRS, ou=CENTRAL REGISTRATION 
CENTRE, postalCode=122052, st=HARYANA, street=GURGAON, 2.5.4.51=CENTRAL 
REHUSTRATION CENTRE MINISTRY OF CORPORATE AFFAIRS 5TH FLOOR IICA 
BUILDING PLOT NO 6 7 8 SECTOR 5, 
serialNumber=44fb1d2474427ece498b1a7e692ac4271d1faf522c678a98757dd1c8bb5ce6b
a, cn=DS MINISTRY OF CORPORATE AFFAIRS 6 
Reason: I attest to the accuracy and integrity of this document 
Date: 2021.06.17 09:16:22 +05'30'

http://www.mca.gov.in












 
HR-Rec: /21-22/591850                  Date:April 7, 2021

Mr. Rajudas Balaji Chavan
 
Sub -: Offer cum Appointment letter for the post of Sales Officer SBL
         
Dear Rajudas,
 
This is with reference to your application for the above mentioned position. As per our
discussions with you; we are pleased to offer you, your appointment as Sales Officer SBL at
our Hadapsar - Kharadi. Your Grade shall be A1 and HR designation would be Executive in 
Asset Sales Department. This offer of appointment is subject to the terms and conditions not
limited to below mentioned terms but also include the Annexure(s) attached hereto and/or any
form of communication or office orders, circulars, communicated or to be communicated to you:

A. Your basic salary plus allowances in accordance with the Bank's rules that are in
force for the time being and from time to time shall be as per the enclosed Annexure
I. Please note that the Management reserves the right to restructure or change your
compensation at any time at its sole discretion.

B. Annexure II lists out the broad terms and conditions of service governing your
employment with the Bank. These are subject to change from time to time. You will
be expected to carefully read, and keep yourself abreast of, the policies of the Bank
as announced or amended from time to time. These amendments would be binding
on you, immediately on its publication.

C. Upon successful fulfilment and satisfaction of all the terms and conditions
mentioned in this offer cum appointment letter within Three days from the date of
this letter, this conditional appointment shall become absolute. In case of your
failure to fulfil any or all of these terms and conditions within the aforesaid period of
Three days from the date of this letter, this offer cum appointment letter shall be
automatically revoked and no claim and/or disputes shall be entertained.

D. Your employment in the Bank is subject to satisfactory verification of your
certificates, testimonials and personal particulars/ credentials. The Bank reserves
the right to get a background check (including criminal history record search,
education and employment; and personal details verification) conducted on you,
which you explicitly agree to, whether done directly by us or through nominated
third-party agencies. In the event that such verification or background check reveals
any discrepancy in the statement(s) made in your application or in the bio-data with
the Bank or in the declarations made by you in this agreement, your services are
liable to be terminated forthwith without any notice or compensation.

E. This offer is valid subject to your acknowledgement & acceptance within "72
hours", sharing of resignation-submission copy from current employer within seven
days and resignation acceptance copy from current employer within "2 weeks" of
receiving this offer. Each one of these terms are interrelated and breach of anyone
shall be considered as breach of all the terms and conditions, which will lead to
revoking of the offer made and all the terms & conditions of this offer to be treated
as null and void.



You will Report to Mr. Kiran Prakash Holkunde. You are requested to report at the following
address: 

AU SMALL FINANCE BANK LIMITED.
Nucleus Mall, 3rd Floor,Unit No. T9, Sadhu Vaswani Road,Agarkar Nagar, , , Pune,
Maharashtra, IN-411001
 
This offer cum appointment is valid subject to your joining on or before DOJ: April 5, 2021. 
Please sign and return the duplicate of this letter to your recruiter partner in token of acceptance
of the offer cum appointment letter. We look forward to work with you at AU SMALL FINANCE
BANK LIMITED.   
 
Yours faithfully,
For AU Small Finance Bank Limited

 
Authorized Signatory

 

Annexure I

AU SMALL FINANCE BANK LIMITED

SALARY BREAK-UP SHEET

NAME Mr. Rajudas Balaji Chavan

HR DESIGNATION Executive

FUNCTIONAL
DESIGNATION

Sales Officer SBL

GRADE A1

DATE OF JOINING April 5, 2021

BUSINESS UNIT Retail Assets

PRODUCT Secured Business Loans

DEPARTMENT Asset Sales

JOB FAMILY Sales

LOCATION Hadapsar - Kharadi

FIXED CTC ( A1 )

PARTICULARS CTC Amount (Rs)

SALARY PAYMENT Monthly Annually

Basic 8,288.00 99,461.00



House Rent Allowance 4,144.00 49,730.00

Education Allowance 200.00 2,400.00

Leave Travel Allowance 690.00 8,280.00

Special Allowance 1,854.00 22,248.00

Statutory Bonus 1,400.00 16,800.00

TOTAL GROSS PAY 16,577.00 198,921.00

RETIRAL BENEFITS    

Employer PF 
Contribution

Minimum 1,434.00 17,211.00

Gratuity 399.00 4,788.00

FIXED COST TO COMPANY (CTC) A1 18,410.00 220,920.00

JOB SPECIFIC ALLOWANCES (A2)

VARIABLE PAY  

TOTAL (A2) 0.00 0.00

TOTAL COST TO COMPANY (TCTC)  A1+A2 Minus
Other Benefits

18,410.00 220,920.00

                                        OTHER BENEFITS (A3)

Group Mediclaim (GMC) 480.00 5,760.00

Group Personal Accident Insurance (GPA) 25.00 300.00

Group Term Life Insurance (GTLI) 85.00 1,020.00

TOTAL (A3) 590.00 7,080.00
TOTAL COST TO COMPANY(TCTC) A1+A2+A3 19,000.00 228,000.00 

BENEFITS DESCRIPTION

Appraisal You shall be eligible for performance appraisal and increment cycle as per
company policy. The appraisal period will be from date of Joining to end of financial
year and increment would be prorated accordingly. Employees joining from Jan to
March will not be eligible for appraisal for that financial year.

Monthly Target As Decided by the Management.

Incentive As Per Company Policy.

Group personal
Accident Policy

Covered under GPA policy of sum assured as per Company Policy, effective from
the date of endorsement in policy.

Group Term Life
Policy

Covered under GTLI policy of sum assured amount by the company, shall effective
from the date of endorsement.

Mediclaim Policy You will be eligible for Mediclaim as per Company mediclaim policy.

Conveyance Conveyance expense will be reimbursed for official visits as per company policy.

Mobile Limit You shall be eligible for the mobile limit as per our company policy.

Foreign Tour
Eligibility

As per applicable programmes run by the company time to time.

NOTE

Professional Tax as per rules shall be deducted



For AU SMALL FINANCE BANK LIMITED

Authorized Signatory

 

 

ANNEXURE II

Terms and Conditions of Appointment

1. Performance Payment
The performance payment is calculated and paid by two methods, first is annual bonus and second one is
monthly/quarterly incentive plan. The first method is an annual amount dependent on the rating that one
receives during the annual appraisals. The payment is calculated taking into account four factors: joining
date of employee, basic salary, grade, performance of the employee (i.e. the rating) and performance of
the Bank (a Bank factor is decided every year depending on the performance of the Bank in the previous
financial year). The second method is monthly/quarterly incentive plan calculated on the basis of
individual performance and paid accordingly. You will be eligible for the performance payment if you
depending on the work assigned to you. A resigned employee shall not be entitled for bonus or incentive
payments.

2. Travel allowances
The employees undertaking travel on official business are entitled to certain travel allowances depending
on their grade as per our travel policy. The details of these allowances are available with the Human
Resources and Administration Department.

3. Provident Fund
You would be eligible to become a member of the Provident Fund Scheme as per terms and conditions
governing such benefits, on your appointment. On becoming a member, you will contribute every month
an amount as prescribed under the Provident Fund Rules, the Bank contributing a like amount.

4. Probation
You shall be on probation period as per the probation policy. You will be deemed to be confirmed after
completion of probationary period if your work and conduct are found satisfactory. In case of non-
performance or behavioral issues, your probation period may be extended on management discretion.
You would be notified in writing in such condition.

The Management reserves the right and shall have the sole discretion either to extend the probationary
period or to dispense with your services at any time during the probation period by a written notice
applicable to your grade, if your performance or conduct does not come up to Bank's expectations. You
can resign from the Bank's services during the probationary period by giving written notice for a period as
applicable to your grade. After confirmation either party will be required to give notice period, as defined in
policy, according to your grade, subject to the other terms and conditions more specifically mentioned in
the separation policy and/or any other prevailing policy.



5. Remuneration
The agreed remuneration shall be paid to you through a transfer of funds to a Bank account which you
will need to open. You shall be solely responsible for paying any taxes, direct or indirect, state or local,
whether payable in India or elsewhere which may result from the remuneration including, if applicable,
any shares issued under ESOP scheme being paid to you pursuant to your employment hereunder. The
remuneration shall be paid monthly in arrears and net of any withholding taxes and other deductions
(whether in respect of set-off, counterclaim, duties, taxes including service tax if applicable, charges,
levies or otherwise). The Bank shall provide you with a certificate of tax deduction at source in respect of
all amounts withheld from amounts payable to you.

It is agreed and understood that the remuneration payable by the Bank to you shall constitute full and
adequate compensation for all employment and other services rendered by you to the Bank. You shall not
be automatically entitled to receive from the Bank or its affiliates, any additional payments, commissions,
bonuses or compensation for employment and other services rendered to the Bank. Payment if any of the
above nature will be solely at Bank's discretion.
The Bank shall be entitled to deduct from the remuneration or compensation or any other amounts
payable to you as per this appointment letter any and all amounts as may be owed by you to the Bank,
including advances and loans.

6. Service subject to rules
Your services would be governed by the Bank policies, rules and regulations in force for the time being
and from time to time. You agree to comply with all the Bank policies, rules and procedures as may be
applicable to the employees of the Bank from time to time.
During the period of your employment with the Bank, you shall not engage in any other profession,
employment, occupation, consultancy or other business and shall endeavor your best to promote the
Banks interests.

7. Transfer
Your place of posting shall be as indicated in the first page of this Contract of Employment and you agree
to be transferred, to any of the Banks establishments, divisions and/or associates/affiliates situated in any
part of India, in such capacity as the Bank may from time to time determine. In such a case, you shall be
governed by the specific terms and conditions applicable to your new location.

8. Withholding of increments
The increments in your grade will not be automatic but will be subject to performance and as per our
performance appraisal and merit increase guidelines applicable that year plus regular attendance and
good conduct.

9. Termination
The Bank may terminate your employment with the Bank at any time due to just cause per bank policies,
by providing prior written notice, subject to the other terms and conditions more specifically mentioned in
the separation policy and/or any other prevailing policy of the Bank. Please note that all the policies are in
addition to but not in derogation with each other.
You agree that, at the time you leave the employment of the Bank, you will deliver to the Bank (and will
not keep in your possession, recreate or deliver to anyone else) any and all devices, records, data, notes,
reports, proposals, lists, correspondence, other documents or property, or reproductions of any
aforementioned items developed by you pursuant to your employment with the Bank or otherwise
belonging to the Bank, its affiliates, successors or assigns. You shall have no right of retention of the
assets or documents of the Bank.

Please note any Joining Bonus /Sign on Committed Bonus, Onetime Expenses (e.g. Notice period buy
out Or Relocation Reimbursement) paid to you has a lock-in period of 1 Year from your date of Joining
and in case of your early ex hall have full right to recover all such
amount(s) from you.



10. Notification to new employer
Upon termination of your employment with the Bank for any reason, whatsoever you hereby grant
consent to notify to any of your subsequent employer(s).

11. Certificates and Testimonials
Certified copies of your certificates and testimonials, including the proof of your age, together with
originals, may please be submitted for verification, to the Human Resources Department.

12. Change in Status
You should keep the Bank informed about any change in your address, educational qualifications and
marital status.

13. Declaration under Companies Act
In accordance with provision of Companies Act, 2013, you are requested to make a declaration whether
you are in any way related to or you have business connections with any of the Directors of the Bank.

14. Weekly Working
Your working week will be as per the practice followed in the establishment/department/section in which
you are posted. The Bank shall not be required to pay any overtime wages to you for employment
services performed outside working hours or on public holidays.

15. Leave
You will be entitled to paid leave in accordance with the leave policy of the Bank. The facilities, amenities
and leave granted to employees in excess of the statutory requirements do not form part of the conditions
of service and are subject to change at the discretion of the Management.

16. Public Holidays
The Public Holidays observed by the Bank are subject to adjustment or reduction from time to time.

17. Confidentiality
Maintaining confidentiality is a condition to your employment. During your employment, you will not store,
possess, use or disclose confidential/ personal/ sensitive information or data (including those from any of
your previous employment(s) with other organizations) in an unauthorized manner. You shall not bring
any such information or data into the Bank. You will not, either during your employment with the Bank or
after termination of such employment, divulge to anyone any information, secret, accounts or dealings
relating to the Banks business, its affairs or its clients, service providers, sub-contractors or vendors,
other than to the Directors of the Bank or their authorized representatives. During the period of your
employment, you shall not, without the written authority of the Bank, publish any written articles or deliver
any talk on any subject related to your profession or participate as a member of any organization
connected with your profession. During the period of your employment, you shall not make any public
statement, or author any book, report or writing, in relation to the business or affairs of the Bank. You
shall also not make any statement in writing, verbal, audio/audio & visual on social media.
On discontinuation of your employment, you will return to the Bank, all papers and documents and all
other property pertaining to the Bank or affairs of the Bank or its client or any of its associates or
branches, which may be in your possession, and will not retain any copy or extract therefrom. In case of
any breach of confidentiality caused by you, either during or after the termination of your employment with
us, you will be personally liable to the Bank, our customers and third parties.

18. Inventions
All work product developed or invented by you in the course of performance of your employment with the
Bank shall belong to the Bank. You hereby assign and agree to assign to the Bank all of its intellectual
property rights (including moral rights) in and to any products developed, inventions, written materials,
electronic data and other materials and documents created in the course of your employment with the
Bank. You shall not retain any rights or interest in any property, materials, products, data or documents
created in the course of your employment with the Bank.
Both during and after the termination of your employment with the Bank, you agree to execute without



any compensation all such other deeds and documents and do all such acts as may be reasonably
required by the Bank for further and better protecting the Bank's rights to all and any property, materials,
products, data or documents created by you in the course of your employment with the Bank.
Both during and after the term of your employment with the Bank, you agree not to publish, directly or
indirectly, except with the prior written consent of the Bank, any information in relation to any intellectual
property, confidential information or trade secrets of the Bank.

19. Data Protection
For the purposes of the data protection by signing of this letter, you consent to the Bank and such other
persons and entities designated by the Bank collecting, holding and processing personal data relating to
you whether provided to the Bank or otherwise received by the Bank for all purposes, including, but not
limited to: administering and maintaining personnel records; paying and reviewing salary and other
remuneration and benefits; providing and administering benefits; undertaking performance appraisals and
reviews; maintaining sickness and other absence records; taking decisions as to your fitness for work;
providing references and information to future employers, and if necessary, governmental and
quasigovernmental bodies for social security and other purposes; providing information to future
purchasers of the Bank or of the business(es); surveillance where criminal activity is suspected;
monitoring email/internet usage; transferring information about you to a country or territory outside India.

20. Non-Disparagement
At all times while dealing with the customers or prospective customers of the Bank you shall represent
yourself as an employee of the Bank, and all agreements entered by you with them shall be for and on
behalf of the Bank.
You shall not make any communication or engage in any conduct that is or can be reasonably be
construed as disparaging of the Bank or their Officers, Directors, Employees, Agents, Shareholders
Strategic business partners, products or services.

21. Remedies
In the event of a breach or a threatened breach the Bank shall in addition to any other remedies provided
herein or otherwise available by law have the right and remedy to have covenants specifically enforced by
any court having equity jurisdiction.

22. Agreement not to Solicit Employees, Suppliers and Customers
During the term of your employment with the Bank and thereafter, you shall not personally or through an
agent, Bank or otherwise in any manner directly or indirectly induce or attempt to induce any supplier of
the Bank or any of its affiliates to cease to supply or restrict or vary the terms of supply.
During the term of your employment with the Bank and thereafter, you shall not personally or through an
agent, Bank or otherwise in any manner directly or indirectly induce or attempt to induce any customer or
client of the Bank or any of its affiliates to cease to procure such products and/ or services.
During the term of your employment and after termination of your employment with the Bank, you will not
directly or indirectly solicit, recruit, induce or persuade any of the employees of the Bank or any of its
affiliates to leave their employment or take away such employees, or attempt to solicit, induce, recruit,
encourage to leave their employment or attempt to take away employees.

During the term of your employment, you shall follow the prohibitions as laid down under Foreign Corrupt
Practices Act of 1977 (FCPA) and Indian Prevention of Corruption Act 1988 (PCA) and shall abide by the
law and bribery provisions as stated in the Act.
As per the terms stated in the Act, the employee cannot directly or indirectly make, promise, offer or
receive cash, gifts or "anything of value" in order to get, keep or provide business, to learn confidential
information or to influence official action or inaction by a Government Official.

23. Prohibitions under FCPA and PCA
During the term of your employment, you shall follow the prohibitions as laid down under Foreign Corrupt
Practices Act of 1977 (FCPA) and Indian Prevention of Corruption Act 1988 (PCA) and shall abide by the
law and bribery provisions as stated in the Act.
As per the terms stated in the Act, the employee cannot directly or indirectly make, promise, offer or



receive cash, gifts or anything of value in order to get, keep or provide business, to learn confidential
information or to influence official action or inaction by a Government Official.

24. Governing Law and jurisdiction
This appointment letter shall be governed and construed in accordance with the laws of India. It is agreed
that any dispute of whatsoever nature between you and management will be subject to exclusive
jurisdiction of courts of Jaipur (Rajasthan) whether they be civil courts, labor courts, industrial tribunals or
any other courts or authority of whatsoever nature.

25. Force Majeure
Notwithstanding anything to the contrary herein contained, the Bank shall have the right to terminate this
Offer letter prior to the date of your joining if either party is prevented from discharging its obligations
hereunder due to any cause arising out of related to any Act of God or Act of State, war, riot, civil
commotion, epidemic, pandemic terrorism or any order of any governmental or semi-governmental or
local authority or similar cause ("force majeure events") beyond the control of Bank. Nothing contained in
this clause shall not be deemed to be a breach of the terms stated in this offer letter. In the event of the
continuance of a force majeure event beyond a period of 30 days, Bank shall be at liberty to terminate
this Offer Letter.

26. Retirement
The last date of employment for a retiring employee at AU Small Finance Bank has to be the last working
day of the month in which the employee completes 60 years of age.

"I hereby affirm that I shall comply with the Code of Conduct on Prohibition of Insider Trading Policy ("
Code") of Bank and Securities and Exchange Board Of India (Prohibition Of Insider Trading) Regulations,
2015 ("the Regulations") including any amendment made therein form time to time. In case of having
access to any Unpublished Price Sensitive Information ("UPSI") then I shall comply with the Code and
shall ensure confidentiality of the UPSI received about AU SMALL FINANCE BANKLIMITED."

For AU Small Finance Bank Limited

AUTHORIZED SIGNATORY

Acknowledgement and Acceptance

I hereby accept this offer-cum-appointment letter on the above-mentioned terms and conditions
and agree to abide by the rules & regulations of the Bank as are in force from time to time. The
current issue of the rules has been read and understood by me before signing this letter.
 
Joining Date                 : _______________________ 
 
Candidate Name          :_______________________ 
 
Candidate Signature  :________________________ 

Date of acceptance     : _______________________
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HR/DTEs 2020 Batch

 
10, Feb 2021 
2854637/GP Hingoli - Government Polytechnic - Limbala/Mechanical

Sagar Sanjay Wagh
waghs9923@gmail.com
Mobile No. 8766721636    

Dear Sagar Sanjay Wagh,

With reference to your application and the subsequent assessment you had with us, we are pleased to offer
you an appointment as an Apprentice under the Apprentices Act, 1961 at our Waluj Works on the following
terms and conditions:

1. You will be designated as Diploma Trainee Engineer.

2. You will undergo training under the Apprentices Act, 1961 for a period of one year from the date of
joining /  contract.  You will  sign a contract  of  Apprenticeship under Apprentices Act,  1961  for this
purpose & you will be governed by the Contract of Apprenticeship during the period of your training.
You will also be governed under the provisions of The Apprentices Act, 1961 especially under Rule 6
read with Schedule V and section 12 of the said Act.

3. During the period of training, you will be paid a consolidated stipend of Rs. 11,500/-per month.

4. This offer is subject to your obtaining a diploma from a Polytechnic/ Institute without failure in any
term/ semester and your medical fitness to be certified by the Medical Officer of the Company.

5. If you are not found to match the information as mentioned during application, then the Company shall
have the right to withdraw the offer.

6. You will devote your full time and energy for the successful completion of training, and you will make
use of all the training facilities provided to you.

7. During   the   period   of   Apprenticeship Training, the company reserves the right to terminate your
training as provided under the Apprentices Act, 1961 without any notice or compensation thereof, if it
has sufficient reason to believe that you do not have sufficient   interest   in   your   training   or you
commit   any   act   which is contrary to any of the clauses of this appointment letter or terms of
apprenticeship contract.

8. As per Apprenticeship Act,  a recovery of  3 months of  stipend will  be made in case the employer
decides to terminate the contract. In case the trainee decides to terminate the contract the amount of
recovery will be be based on notification received from Board of Apprenticeship Training.

9. While   you   are undergoing training in the company you will be governed by the rules and regulations
applicable to your category and  will   abide   by   the working hours.

10. The Company lays emphasis on all statutory compliance and you should ensure compliance with the
various laws & statutes in your area of operations including prohibition of insider trading.

11. You will abide by whatever shift or duty hours that may be fixed in your case from time to time.

12. You   will    be   allowed    leave   as   per   the   Company’s current   regulations and as notified from
time to time.

13. You will not, without the company's prior written permission, take up any outside work, profession,
employment or assignment, whether part-time or on assignment basis, for remuneration or otherwise

Page 1 of 2



14. As part of your training with the Company you may become aware of, or otherwise come in to the
possession of, information relating to the Company’s processes, products, data, plans and technology
which is   not     public    information and which the company regards as secret  and confidential
(“Confidential Information”) and you shall not, during and after your training with the company, divulge
Confidential Information outside of the Company in any manner whatsoever and within the Company;
you may divulge Confidential Information only to those who have a need to know it in the best interest
of the Company.

15.  You will not use Confidential Information for the benefit of yourself or others outside the Company.

16. On completion of training, you will be relived from service and there shall be no obligation whatsoever
to offer you   employment with the company.

17. You will join the duties within three days from the date of results or on a suitable date communicated
by the Company, whichever is earliest. In case you fail to report on this date, this appointment letter
shall be treated as cancelled.

Please confirm your acceptance of the appointment on the above terms and conditions by returning one
copy of this letter duly signed by you, indicating your date of joining. We wish you a long and fruitful career
with us.

Yours faithfully,

For Bajaj Auto limited,

Sabyasachi Ray

Vice President  – Human Resources

Encl: As above.

I, ______________________________, hereby accept the terms and conditions set out in this Letter of 
Appointment and confirm that I will join services in _______________________ by _______________________ .

Signature ______________________________   Date    ________________________________ 
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GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS

RAILWAY RECRUITMENT BOARDS

CEN 01/2018 (Recruitment of Assistant Loco Pilot (ALP) & Technicians)
 Selection of RRB, Post Preference, Exam Trade and Confirmation/Modification of

Bank Details
(Only for Candidates who have attended 1st Stage CBT)

Registration No : 310382384

Personal Details
Full Name of Applicant : SANAP RAJU VITTHAL Father`s Name: VITTHAL ASHROBA SANAP
Mother`s Name : PRABHAWATI VITTHAL SANAP Date of Birth : 1993-06-24
Gender: Male

RRB Details
Selected RRB : SECUNDERABAD
Post Preference Details

Cat.No Railway Designation Department Sub Department
Vacancy

Priority
UR SC ST OBC Total ExSM VH OH HH

2
South Central
Railway
(SECUNDERABAD)

ASSISTANT LOCO
PILOT MECHANICAL TRACTION 1327 398 200 721 2646 267 0 0 0 1

134
South Central
Railway
(SECUNDERABAD)

TECHNICIAN GRADE III
SIGNAL S and T SIGNAL 166 50 26 82 324 32 0 10 0 2

136
South Central
Railway
(SECUNDERABAD)

TECHNICIAN GRADE III
TELECOMMUNICATION S and T TELECOMMUNICATION 51 14 9 26 100 7 0 3 0 3

1 East Coast Railway
(BHUBANESWAR)

ASSISTANT LOCO
PILOT ELECTRICAL TRACTION 238 151 36 62 487 49 0 0 0 4

134 East Coast Railway
(BHUBANESWAR)

TECHNICIAN GRADE III
SIGNAL S and T SIGNAL 5 1 2 1 9 2 0 0 0 5

136 East Coast Railway
(BHUBANESWAR)

TECHNICIAN GRADE III
TELECOMMUNICATION S and T TELECOMMUNICATION 1 1 1 0 3 0 0 0 0 6

Exam Trade Details
Exam Trade: Refrigeration and Air Conditioning Mechanic

Details of Bank Account in which refund has to be made
Name of the account holder : SANAP RAJU VITTHAL Account Number : 62200321516
IFSC code : SBIN0003423

Declaration
I hereby declare that I have chosen the RRB, given priority of post preference, selected the exam trade for 2nd stage
CBT and confirmed/modified the Bank details consciously and the details displayed above are true and correct.
Download Time: 2018-10-06 19:44:49
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GEARS
07 NIav 2018

Mr,Iaiswal Yash Ajay
Indraprasth Colony RH 47ltl, Baiaj Nagar,
\Yalu.i, Aurangabad - 43I136

Sub,iect :- Appointment Letter

Ilear N'Ir.Iaisrval Yash Ajay

T'his refers to vour application and sutrsequent intervierv you hutl with us. We are pleasetl to
appoint -vou in our organizntion as 'oProduction llngineer" rvith efl'ect fronr 07 N.Iav 2018.

We rvelcome you to our organization antl ,n'e hope that your rrssociation lvith us rvill lre long
antl mutuulll,' benelicial.

Ycurs sincerelv,

For Vijav Cears

\,t,AYGEARS

3[nrtoly

NIr. Jadhav P.I\{.
Name of Authority
N'Ianager

M-106 / 6, MIDC Area, Waluj, Aurangabad-A31 136 (MS), lndia.
Ph. : +91 240 2555540, Email : sales@vijaygears.com

www.vijaygears.com



GEARS
07 SIay 2018

Nlr.Iaiswal Yash Ajay
Indraprasth Colony RII 47ltl, Bajaj Nagar,
lValuj, Aurangabad - 431136

Sub.iect :- Appointment Letter

Dear N'[r.laisrval Yash Aiay

ll'his refers fo your application and subsequent intervierv you hud rvith us. We are pleasetl to
appoint -vttu in our organization as "Pro(luction litrgineer" l'ith ellbct fronr 07 NIav 2018.

We rvelcottle you to our organization and n'e hope that vour :rssociation lvith us rvill [e long
*ntl tuutuirlly benefic:ial.

1'ours sincerelv,

!'or Vijav Gears

\,I.',AYGEARS

S[nrtory

NIr. Jadhav P. N{.
Name of Authority-
Manager

M-106 / 6, MIDC Area, Waluj, Aurangabad-431 136 (MS), lndia.
Ph. : +91 240 2555540, Email : sales@vijaygears.com

www.vtJaygears.com



Om Greentech Industries  

OOffffiiccee  ::    PPlloott  nnoo  2211,,  UUddaayy,,  SShhiillppnnaaggaarr,,  RRTTOO  rrooaadd,,  AAuurraannggaabbaadd  

((MMHH))  443311000011..  

 

Pan No: - ACZPL1301L                                                     Mobile: 09422201899. 

GST no:- 27ACZPL1301L1ZA                                           State Code :-  27 ( M.H  ) 

 
Biomass Pellet * Indonesian coal * Biomass briquettes * Steam contracts 

     Changing the rules of fuel industry 

 
 
Dear  ,            Date : 10th June 2021. 

 

 Yashwant Madhi   
Address :-  Hno 2/9/171 , Near Trishul Apartment , Santoshi mata mandir , Narlibagh, Aurangabad. 
E-mail id :- yashvant.s.madhi@gmail.com 
 
We are excited to be offering you a full-time position as a Engineering Intern   at  
Om Greentech Industries, reporting directly to our Director Mr Amol Laddha   Mobile  :- 9325559997 
 
Based on your experience, interview and profile, we are looking forward to seeing how you will take our 
New Project to the next level. 
 
You are Requested to Own a Bike , Laptop and a Smart Phone to co-ordinate the workings efficiently. 

 

As per your conversation and expectation, we’d like to offer you an annual starting salary 

package of 1,54,000 /- after an incubation time period of 6 months  . 

BASIC (per month) 12,000/- 

BASIC (per annum) 144,000/- 

Performance Bonus 1
st
  year (on completion 

of 1
st
 successful service year ) 

10,000/- 

G. TOTAL 1,54,000/- 

 

Personal insurance and accidental insurance premium cover of Rs 1500/- will be debited from 

your salary/stipend in the first month (only) of every year. If you decide to accept this role, your 

anticipated start date will be 11th June 2021 at Aurangabad . You will be expected to work from 

Sharp 10.00. am sharp to 6.30 pm, with a lunch break of 30 mins from Monday to Saturday .  

  

Please note that every employee has to prove himself on job hence new employees get an 

incubation period of 6 months to prove themselves on the job. During 1
st
  ‘Six’ months your 

stipend (trainee salary) will be 6,000/- per month and allowances will be as per the regular 

norms.  Om Greentech Industries is offering you employment on an at-will basis. This means 

that we may end your employment at any time without cause. You are also free to leave the 

company with one month prior notice for Valid reason.  

 

To accept this offer, please email me at office.omgreentech@gmail.com by 10th June 2021 .If 

you have any questions; please contact Mr Amol Laddha directly via phone or email.  

 

 

 

 



Om Greentech Industries  

OOffffiiccee  ::    PPlloott  nnoo  2211,,  UUddaayy,,  SShhiillppnnaaggaarr,,  RRTTOO  rrooaadd,,  AAuurraannggaabbaadd  

((MMHH))  443311000011..  

 

Pan No: - ACZPL1301L                                                     Mobile: 09422201899. 

GST no:- 27ACZPL1301L1ZA                                           State Code :-  27 ( M.H  ) 

 
Biomass Pellet * Indonesian coal * Biomass briquettes * Steam contracts 

     Changing the rules of fuel industry 

 

 

TA and DA rules:- 

An employee will be eligible for travelling allowance, if journeys are undertaken for the Market 

Research and Sales purposes.  

1) Monthly Railway pass for Travelling to specific region for one month Otherwise Mumbai 

Local Railway tickets as per 2
nd

 class category for rest of region.  

2) Road mileage where the employees use their own vehicle for official work on tour @       

Rs 2 per km limited to 75 km radius from his home.   

3) If an employee entitled to travel outstation then he may travel by 3 Tier AC Sleeper 

Coach on tour for long distance journeys of more than 250 kms, charges towards the 

same will be reimbursed subject to production of receipt. 

4) For tours less than 250 kms then Regular Non AC category of train travel will be 

allowed. 

5) Where any journeys involve travel between two stations not connected by rail, the 

reimbursement will be limited to Public Bus fare or Private Bus fare but not involving 

private cars and cabs fares.  

6)  Hiring of taxi between two stations is not allowed for undertaking travel as envisaged 

under the TA Rules until taken permission from Competent Authority.  

7) An employee should travel by the shortest route. He may travel by any other convenient 

route if approved by the Competent Authority.  

8) For rail/ road journeys, ticket numbers must be indicated in the T.A. bills. However, the 

Competent Authority may waive such stipulation in genuine cases. 

 

 

Yours Sincerely, 

 
 

 

 



Om Greentech Industries  

OOffffiiccee  ::    PPlloott  nnoo  2211,,  UUddaayy,,  SShhiillppnnaaggaarr,,  RRTTOO  rrooaadd,,  AAuurraannggaabbaadd  

((MMHH))  443311000011..  

 

Pan No: - ACZPL1301L                                                     Mobile: 09422201899. 

GST no:- 27ACZPL1301L1ZA                                           State Code :-  27 ( M.H  ) 

 
Biomass Pellet * Indonesian coal * Biomass briquettes * Steam contracts 

     Changing the rules of fuel industry 

 

 

DAILY ALLOWANCE: 

  An employee shall be eligible for daily allowance @ Rs 1300 /- per day if journeys are 

undertaken for official purposes. 

 When the entire tour extends for more than 24 hours and more than 200 kms:                    

(including travel time) 

(a) Full DA (Food and Incidentals) for every completed period of 24 hours and 30% for 

each additional period less than 24 hours from next day onwards. 

(b) 50% of the full DA (F&I) for any period less than 24 hours (including travel time) . 

 When the entire tour extends for 24 hours or less and more than 150 kms:  

(a) Full DA if the entire tour extends from 18 to 24 hours (including travel time).  

(b) 30% of the DA where the entire tour extends from 12 hours to 18 hours.  

 Actual lodging charges subject to monetary limits of Rs  850 per day. (Including taxes 

and other charges) . Lodging charges will be reimbursed only on production of bills even 

if the employee has to pay lodging charges for more number of days. Inclusion or 

exclusion of breakfast in hotel bill will be ignored. 

  When during tour, an employee has to pay for hotel accommodation for the same day at 

two stations; hotel bills for stay in both the hotels may be reimbursed.  

  DA will be admissible for a halt upto 5 days at any one station. Halt beyond this duration 

at any one station shall be treated as temporary posting and the allowances admissible 

shall be as revised. 

 

 

Yours Sincerely, 

 
 



 

 

 

 

 



 

 





HR/DTEs 2020 Batch

 
03, Mar 2021 
2895723/Shreeyash Polytechnic-Satara Tanda/Mechanical

AKASH DEVIDAS RATHOD
akashdevidasrathod@gmail.com
Mobile No. 9588492197    

Dear AKASH DEVIDAS RATHOD,

With reference to your application and the subsequent assessment you had with us, we are pleased to offer
you an appointment as an Apprentice under the Apprentices Act, 1961 at our Waluj Works on the following
terms and conditions:

1. You will be designated as Diploma Trainee Engineer.

2. You will undergo training under the Apprentices Act, 1961 for a period of one year from the date of
joining /  contract.  You will  sign a contract  of  Apprenticeship under Apprentices Act,  1961  for this
purpose & you will be governed by the Contract of Apprenticeship during the period of your training.
You will also be governed under the provisions of The Apprentices Act, 1961 especially under Rule 6
read with Schedule V and section 12 of the said Act.

3. During the period of training, you will be paid a consolidated stipend of Rs. 11,500/-per month.

4. This offer is subject to your obtaining a diploma from a Polytechnic/ Institute without failure in any
term/ semester and your medical fitness to be certified by the Medical Officer of the Company.

5. If you are not found to match the information as mentioned during application, then the Company shall
have the right to withdraw the offer.

6. You will devote your full time and energy for the successful completion of training, and you will make
use of all the training facilities provided to you.

7. During   the   period   of   Apprenticeship Training, the company reserves the right to terminate your
training as provided under the Apprentices Act, 1961 without any notice or compensation thereof, if it
has sufficient reason to believe that you do not have sufficient   interest   in   your   training   or you
commit   any   act   which is contrary to any of the clauses of this appointment letter or terms of
apprenticeship contract.

8. As per Apprenticeship Act,  a recovery of  3 months of  stipend will  be made in case the employer
decides to terminate the contract. In case the trainee decides to terminate the contract the amount of
recovery will be be based on notification received from Board of Apprenticeship Training.

9. While   you   are undergoing training in the company you will be governed by the rules and regulations
applicable to your category and  will   abide   by   the working hours.

10. The Company lays emphasis on all statutory compliance and you should ensure compliance with the
various laws & statutes in your area of operations including prohibition of insider trading.

11. You will abide by whatever shift or duty hours that may be fixed in your case from time to time.

12. You   will    be   allowed    leave   as   per   the   Company’s current   regulations and as notified from
time to time.

13. You will not, without the company's prior written permission, take up any outside work, profession,
employment or assignment, whether part-time or on assignment basis, for remuneration or otherwise
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14. As part of your training with the Company you may become aware of, or otherwise come in to the
possession of, information relating to the Company’s processes, products, data, plans and technology
which is   not     public    information and which the company regards as secret  and confidential
(“Confidential Information”) and you shall not, during and after your training with the company, divulge
Confidential Information outside of the Company in any manner whatsoever and within the Company;
you may divulge Confidential Information only to those who have a need to know it in the best interest
of the Company.

15.  You will not use Confidential Information for the benefit of yourself or others outside the Company.

16. On completion of training, you will be relived from service and there shall be no obligation whatsoever
to offer you   employment with the company.

17. You will join the duties within three days from the date of results or on a suitable date communicated
by the Company, whichever is earliest. In case you fail to report on this date, this appointment letter
shall be treated as cancelled.

Please confirm your acceptance of the appointment on the above terms and conditions by returning one
copy of this letter duly signed by you, indicating your date of joining. We wish you a long and fruitful career
with us.

Yours faithfully,

For Bajaj Auto limited,

Sabyasachi Ray

Vice President  – Human Resources

Encl: As above.

I, ______________________________, hereby accept the terms and conditions set out in this Letter of 
Appointment and confirm that I will join services in _______________________ by _______________________ .

Signature ______________________________   Date    ________________________________ 
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Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

Ref No: 17519165

13-Mar-2019

Akshay Khandve

Dear Akshay,

We have greatly enjoyed our recent discussions with you and are pleased to offer you the role of
Associate - Projects with Cognizant Technology Solutions India Private Limited
("Cognizant"). Your place of posting will be Pune.

Your annual total compensation will be INR 1250,000. This includes an annual incentive target of
INR 50,000. This amount may vary depending on individual and company performance. Please
see Compensation and Benefits for additional details on your compensation. Cognizant has
considered 37 months of your experience as relevant in this offer, which will be kept up-to-date in
our records.

Your appointment will be governed by the terms and conditions of employment presented in
Employment Agreement, as well as any rules, regulations and practices currently in place at the
time of employment.

We request that you join us on or before 13-Mar-2019.

Please note:
• This offer is subject to satisfactory professional reference checks
• This offer is valid for three (3) months from the date of offer. Any extension shall be at the
discretion of Cognizant and shall be communicated to you in writing
• Prior to beginning work with Cognizant, you must provide evidence of your right to work in India
and other documentation requested by Cognizant

We are delighted to welcome you to the team! You are joining Cognizant at an exciting time, and
we know your fresh thinking and expertise will help us accomplish great things.

If you have any further questions or need clarification on this offer, please feel free to contact us.

Best regards,
For Cognizant Technology Solutions India Private Limited ("Cognizant"),

Ardeshir R Dastur
AVP – Talent Acquisition

I have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:



Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

Name: Akshay Khandve Designation: Associate - Projects

Compensation and Benefits

Sl. No. Description Monthly Yearly

1 Basic 35000 420,000

2 HRA* 15384 200,000

3 Conveyance Allowance* 1200 14,400

4 Medical Allowance* 2266 27,200

5 Company's contribution of PF # 4200 50,400

6 Advance Statutory Bonus*** 3000 36,000

7 Special Allowance* 37666 452,000

Annual Gross Compensation 1200,000

Incentive Indication (per annum)** 50,000

Annual Total Compensation 1250,000

Company's contribution towards benefits (Medical, Accident
and Life Insurance) 20,000

Annual Total Remuneration 1270,000

As an associate you are entitled to the following additional benefits:

• Floating medical insurance coverage
• Round-the-clock group personal accident insurance coverage
• Group term life insurance coverage
• Employees' compensation insurance benefit as per the Employee's Compensation Act
• Gratuity on separation after four (4) years and 240 calendar days of continuous service,
payable as per the Payment of Gratuity Act

Leave and vacation:

• From your date of joining, you will be entitled to the following leave amounts as per your
eligibility in line with statutory requirements. Leaves require manager approval in advance.

Category of Leave

• Earned Leave – 18 days
• Sick Leave – 12 days
• Casual Leave – 6 days

• From date of joining, women associates will be entitled to maternity leave based on eligibility as
specified in the Maternity Benefit (Amendment) Act
• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and
paternity leave by adhering to the conditions as specified in the India Leave Policy.
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# Provident Fund Wages:

For the purpose of computing contributions to the Provident Fund, Pension Fund and EDLI
Scheme, "Monthly Gross Salary" as stated in "Compensation and Benefits" of this letter,
excluding "Advance Statutory Bonus" and "House Rent Allowance," will be considered. This does
not include payments made through "Special Payout.

Determination of PF wages for the purpose of contribution: PF contribution shall be payable on
the earned PF wages or PF wages as per this letter, whichever is lesser.

Employee State Insurance (ESI):

Eligible Wages Eligibility for ESI shall be decided by deducting the Advanced Statutory Bonus,
Employer PF and ESI contribution from the monthly Gross Compensation (AGC/12) as stated in
Compensation and Benefits of this letter.

Earned ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an
associate in a particular month, including any recurring (or) ad hoc special payouts during the
month.

ESI contribution shall continue until the end of the contribution period (April – September and
October – March), if the associate contributes for at least one month in the contribution period.

* Flexible Benefit Plan:

Your compensation has been structured to ensure that you can apportion components of your
salary to suit your individual preferences. This plan will enable you to

1. Choose from an array of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

#* Advance Statutory Bonus is in line with the provisions of the Payment of Bonus Act

** Incentive target:

Your incentive amount may be higher, lower, or nil as per the terms described herein. The
incentive program is discretionary, subject to change, and based on individual and company
performance. It is pro-rated to the duration spent with Cognizant India for the calendar year and
will be paid to you only if you are active on Cognizant's payroll on the day the incentive is paid.

Note:

• Any statutory revision of Provident Fund/ESI contribution or any other similar statutory benefits
will result in a change in the net take-home salary. The Annual Gross Compensation will remain
the same
• Cognizant has made this offer in good faith after expending significant time and resources
during the hiring process. We hope you will join us, but recognize your right to pursue another
path. Your formal commitment to joining us forms the basis of further planning and client
communication at Cognizant. If you decide not to join us after signing the offer letter, Cognizant
reserves the right not to consider you for future career opportunities with the company. We look
forward to welcoming you to Cognizant

Employment Agreement – Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of 13-Mar-2019 between:
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Cognizant Technology Solutions India Private Limited, a company incorporated under the
Companies Act, 1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old
Mahabalipuram Road, Chennai - 600096, Tamil Nadu, India; (hereinafter referred to as
"Company" or "Cognizant," which shall, unless counter to the context or meaning thereof, be
deemed to mean and include its successors and assigns) of the ONE PART;

AND

Akshay Khandve, (Age) ,residing at
(hereinafter referred to as "you," "your" or "yourself," which shall, unless counter to the context or
meaning thereof, be deemed to mean and include his/her heirs, executors and administrators) of
the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to
as the "Parties" and individually as "Party."

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an
employment offer ("Employment Offer Letter") to you and in pursuance thereof desires to employ
you on the terms and conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth
herein, the Parties hereto mutually agree to the below mentioned terms and conditions governing
your employment with Cognizant:

1. Duties and Responsibilities

a) You agree that at all times during your employment with Cognizant, you will faithfully,
industriously, and to the best of your skill, ability, experience and talent, perform any and all of
the duties required of your position. In carrying out these duties and responsibilities, you shall
comply with all policies, procedures, rules and regulations, both written and oral, as are
announced or implemented by the Company from time to time, and shall honor and comply with
all rules and statutory requirements under applicable law as amended from time to time, in letter
and spirit.

b) Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business
Ethics and/or other organizational policies shall entitle the Company to take appropriate
disciplinary action(s) including termination of your employment.

c) You shall, at all times, maintain satisfactory performance and upskill yourself in accordance
with the business requirements of the Company. Unsatisfactory or poor performance shall entitle
Company to take appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirements. The
Company reserves the right to transfer you on a temporary or permanent basis to the other office
locations, functions or departments within the Company and/or other affiliated entities and assign
such other duties as may be deemed fit in the interest of the Company. The Company also
reserves the right to require you to work remotely from time to time as per business needs or
government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written
consent, directly or indirectly employ or engage with any other person, business or entity,
whether or not for any gain or profit, irrespective of whether it is during or outside your hours of
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work in the Company. Additionally, you are not allowed to undertake any other gainful
employment, engagement, business, assume any public office or private office, honorary or
remunerative position, without prior written permission of the Company. During your employment
with the Company, you shall not directly or indirectly engage in any conduct in conflict with or
averse to the best interests of the Company, as determined by the Company at its sole
discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's systems or
offices, your prior employer's and/or their clients' proprietary or confidential information, or violate
any agreement or obligations that you have with them.

4. Confidentiality

a) During the course of your employment with the Company, you shall have access to information
and/or documents of the Company, its affiliates, its clients or certain third parties (with which the
Company has any dealings), which are private, business sensitive, confidential and/or proprietary
(together, "Confidential Information"). You are obliged to keep this Confidential Information as
secret and must not, without prior and specific written permission from the Company, disclose
any such information, received from whatever source and however you may learn it, to any
person or third party.
b) Any breach of your confidentiality obligations as specified above may be a cause for
termination of your employment with the Company, besides the Company's entitlement to initiate
legal action against you for such a breach. The obligations imposed upon you under this clause 4
will survive even after cessation of your employment with the Company.
c) You shall not take copies of any Confidential Information for your own purposes without prior
permission of the Company and forthwith upon termination of your employment with the
Company, you shall return to the Company all such copies of Confidential Information including
but not limited to documents, records and accounts in any form (including electronic, mechanical,
photographic & optical recording) relating to matters concerning the business or dealings or
affairs of the Company.
d) You shall not, during your employment with the Company and at all times thereafter, do or say
anything that may cause direct or indirect damage to the business of the Company, its affiliates
or their clients.
e) You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from
posting potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening
messages or disparaging clients, associates, competitors, suppliers or any third parties.
f) You will not make any false, defamatory or disparaging statements about Cognizant, its clients,
or any other employees or directors, irrespective of whether any such statements are likely to
cause damage to any such entity or person.
g) The Company reserves the right to require you to sign confidentiality and non-disclosure
agreements with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,
a) you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b) you hereby provide your consent to your personal data including any sensitive personal data
or information being collected and the same being transferred, stored and/or processed by
Cognizant in India and any other countries where Cognizant, its affiliates and their clients have
offices,

c) you agree that Cognizant and its affiliates may make such data available to its advisors,
service providers, other agencies such as pension providers, medical, insurance providers,
payroll administrators, background verification agencies and regulatory authorities,

d) you have the right to amend, modify or alter your personal information. The Company will
exercise all reasonable diligence for safeguarding your personal information, as has been
disclosed by you. It is clarified that the obligation will not be applicable in case of legally required



  

Name: Amar Viresh Dhanshette,                                 Date:16/02/2021 

Address: Baner, Pune, Maharashtra 

Re: Offer cum Appointment Letter  

Dear Amar,   

Congratulations!  

We are pleased to inform you that you are hereby appointed as Business Development 
Executive in our organization from 19/02/2021 to be based at Baner, Pune as per terms and 
conditions discussed and agreed upon as under.  

If you wish to accept employment with the Company, please convey your acceptance by 
acknowledging the offer on mail. The offer of employment contained in this Offer Cum Appointment  

Letter will expire if you have not accepted the same on or before 2 business days from the offer 
date.  

1. Date of Commencement:   

-Your employment with PREPCA EDUSERV PVT.LTD. India will commence on 19/02/2021.   

2. Probation:   

-You shall be on probation for a period of 3 months (“Probation Period”) from the Date of Joining. 
Your performance will be reviewed and evaluated at regular intervals during the Probation Period. 
Depending on the outcome of such evaluations, the Company may, at its sole discretion, either  

a. If your performance is found satisfactory, confirm your appointment; or  

b. If your performance is found to be unsatisfactory, extend, in writing, the Probation Period by 
a further period of 3 more months or terminate your employment with PREPCA EDUSERV 
PVT.LTD. India with immediate effect and without any advance or prior notice and with no 
further liabilities to PREPCA EDUSERV PVT.LTD. India, except for payment of 
remuneration up to the date of termination of employment.  
 

-During the probation period you shall not be entitled to any benefits as an employee of Prepca 
Eduserv Pvt. Ltd. with regard to paid leaves & other benefits that it announces from time to time. 
Also it will be at sole discretion of Prepca whether to issue any letter of recommendation or 
experience.   

-10% of your Base Salary for first 3 months will be reserved as a Security Deposit for 
company assets (Mobile phone, Laptop, Headphones etc.) & paid to you once you complete 
your commitment & submit the stuff back to the organization. 

3. Duties:  

-You will be employed in the position of Business Developer Executive. Your manager will 
advise you about your job responsibilities after your joining. You will be expected to do your job to 
the best of your ability at all times as per the job responsibilities advised by your manager at the 



time of joining or as amended from time to time, as well as such other tasks as may be required by 
PREPCA EDUSERV PVT.LTD. India.  

-You will be required to comply with PREPCA EDUSERV PVT.LTD. India ‘s rules, regulations and 
policies from time to time in force, including, without limitation, those policies set out in PREPCA 
EDUSERV PVT.LTD. India’s policies and procedures, as communicated to you. PREPCA 
EDUSERV PVT.LTD. India reserves the right to change PREPCA EDUSERV PVT.LTD. India’s 
policies and procedures from time to time at its sole discretion and you shall be bound by the 
same.   

-You acknowledge that during the course of your employment, as the business of PREPCA 
EDUSERV PVT.LTD. India changes, it may be necessary to rotate you in other departments / 
units. PREPCA EDUSERV PVT.LTD. India therefore reserves the right to change your role and 
responsibilities from time to time at its sole discretion and without assigning any reason, it being 
understood that you will not be assigned responsibilities which you cannot reasonably perform.   

-Unless specified in writing, you shall not be authorized to enter into any contractual obligations on 
behalf of PREPCA EDUSERV PVT.LTD. India or its affiliates including creating a lien (statutory or 
other), security interest, mortgage, pledge, assignment, encumbrance, chattel or conditional sale 
or other title retention agreement or any other financial obligations or otherwise on behalf of 
PREPCA EDUSERV PVT.LTD. India or its affiliates.  

4. Place of Work     

Your initial place of work will be at PREPCA EDUSERV PVT.LTD. India’s facility in Baner, Pune. 
Company has the right to transfer from one section to another or from one unit to any other unit of 
the Company, its parent company or to any of its sister concerns, which are either existing or may 
be set up in future. The decision of the Company in this regard shall be final and binding on you.   

5. Commitment from Employee:   
  
PREPCA EDUSERV PVT LTD looks for long term association and hence you confirm your 
availability for Minimum period of 1 YEAR before Joining and it will be considered as ABSCOND 
in-case you breach this commitment for any reason whatsoever.  
  
6. Remuneration:   

-Your Monthly Base Pay will be Rs.12,000/month+Incentive (Incentives & Bonuses up to 
30k/month) made payable for year arrears in accordance with PREPCA EDUSERV PVT.LTD.   
 
 
 
 
 
-Working 6 days in week  
-Week off will be on Week day as per your team/Process. 
-We don’t deduct/pay any PF   
-Your Base Pay will be reviewed in accordance with internal performance review systems.  
-Ordinarily, the process of promotion occurs after 12 months of joining on the basis of 
performance and behavior towards the organization, seniors and other team members.  
-You are required to keep your remuneration strictly confidential from the other employees of the 
company.  
  
 



6.1: Training Remuneration of 7 DAYS  

1) PREPCA EDUSERV PVT LTD provides mandatory 7 working days of Training for all the 
Business Developers and Remuneration for these 7 working days will be paid after 
successful completion of 45 days working. 

2) So your first payment cycle will start from 8th working day of joining.  
 

6.2. Resignation   

Resignation implies that an employee is voluntarily leaving the service of the company for personal 
or professional reasons. Should an employee wish to resign from his/her position, he/she has to 
intimate the same to the Manager via email only keeping the TL copied in the same. No other 
mode of resignation is acceptable. The employee has to serve a Notice Period of 45 days starting 
from the Date of Resignation.   

7. Employee Data Protection    

7.1 You authorize PREPCA EDUSERV PVT.LTD. India to collect, process and transfer all personal 
employee-related information obtained by PREPCA EDUSERV PVT.LTD. India for the purpose of 
proactively managing the employment relationship.   
 
7.2 You further authorize the transfer to, and storage of, your personal information in the employee 
database currently located at Pune, India Office. (Or such other locations as PREPCA EDUSERV 
PVT.LTD. India determines from time to time). Human Resources and selected management 
throughout the  

Prepca group worldwide will be authorized to access this database  

8. Exclusivity of Services during your employment  

You will be required to devote your full time, attention and abilities to your job duties during working 
hours, and to act in the best interests of PREPCA EDUSERV PVT.LTD. India at all times. You 
shall not, without the written consent of PREPCA EDUSERV PVT.LTD. India, be in any way 
directly or indirectly engaged or concerned in any other business or undertaking during the course 
of your employment.    

9. Termination of Employment  

9.1 Your employment may be terminated immediately by giving a written notice (exclusive of any 
leaves availed during the said period) PREPCA EDUSERV PVT.LTD. India holds the right to 
accept or deny payment in lieu of the said one month notice.   

9.2 PREPCA EDUSERV PVT.LTD. India reserves the right to terminate your employment forthwith 
“for cause” without advance notice and without payment of severance ALONG WITH YOUR 
DEPOSIT/INCENTIVES and experience letter, in the event you:   

i. Have been found guilty of any misconduct or indiscipline after due enquiry by PREPCA 
EDUSERV PVT.LTD. India;  

ii. Have violated or are in breach of any of the terms of this Offer cum Appointment Letter or 
PREPCA EDUSERV PVT.LTD. India’s Policies and Procedures;  

iii. Have been grossly negligent, or have neglected your duties, or have underperformed your 
duties, or have performed your duties in a manner unacceptable to PREPCA EDUSERV 
PVT.LTD. India;   

iv. Have suppressed any information or submitted false information with the view to obtain 
employment in PREPCA EDUSERV PVT.LTD. India;  



v. Are convicted for any offence under any law for the time being in force in any jurisdiction;  
vi. Commit any act detrimental to the interest of PREPCA EDUSERV PVT.LTD. India;  
vii. Abstain from work for seven consecutive days without informing PREPCA EDUSERV 

PVT.LTD. India  
viii. Have not severed the responsibility for the committed tenure   
ix. Have not performed the responsibilities as per expectations.  

 
9.3 On the termination of your employment for any reason whatsoever, you will return to PREPCA 
EDUSERV PVT.LTD. India, without delay, all assets belonging to PREPCA EDUSERV PVT.LTD. 
India, correspondence, records, specifications, models, notes, formulations, lists, papers, reports 
and other documents and all copies thereof and other property belonging to PREPCA EDUSERV 
PVT.LTD. India or relating to its business affairs or dealing, including any Confidential Information 
and Intellectual Property Rights, which are in your possession or under your control. At PREPCA 
EDUSERV PVT.LTD. India’s option, you agree to provide a written certification of your compliance 
with this Section.  
Further, you agree to sign a termination certificate in accordance with PREPCA EDUSERV 
PVT.LTD. India’s Policies and Procedures, which will reaffirm your compliance of your post-
termination obligations, including return of PREPCA EDUSERV PVT.LTD. India’s 
property/properties and releasing PREPCA EDUSERV PVT.LTD. India from all claims, liabilities 
and obligations. Where Prepca has made any excess payment to you as part of your relieving 
formalities, whether or not such excess payment is termed “Full and Final Settlement”, you shall be 
obligated and liable to repay such excess amount forthwith upon being notified by Prepca.   

  

10. New Hire Background Investigation   

10.1 It is PREPCA EDUSERV PVT.LTD. India’s policy to investigate all its new hires. Your 
employment is conditional upon the information contained in your application form and/or 
curriculum vitae being true and accurate, including (but not limited to) your educational and 
professional qualifications, the documents furnished by you being genuine, and upon reference 
checks to be conducted by PREPCA EDUSERV PVT.LTD. India being successfully completed.   

10.2 You authorize PREPCA EDUSERV PVT.LTD. India to conduct such searches with 
government or enforcement authorities as are necessary to enable it to verify that you do not hold 
any criminal convictions.  

10.3 In case you are hired from campus and results for your examination are still awaited, your 
continued employment with PREPCA EDUSERV PVT.LTD. India will be subject to passing the 
said examination and completing the course, failing which Prepca reserves the right to take action 
including termination of your employment without notice.   

11. Other Particulars   

11.1 You confirm that there are no other agreements executed by you with third parties that conflict 
with the terms and conditions of your employment with PREPCA EDUSERV PVT.LTD. India or that 
restricts your ability to execute this Offer cum Appointment Letter   

11.2 You hereby represent and warrant that the information furnished by you for the purpose of 
your employment with the Company is true and correct to the best of your information, knowledge 
and belief.  



12. Waiver  

Failure of the Company to insist upon strict adherence of any term of this Offer cum Appointment 
Letter on any occasion/s shall not be considered a waiver there of or deprive the Company of the 
right thereafter to insist upon strict adherence to that term or any other term of this Offer cum 
Appointment Letter.   

13. Severability   

The holding of any provision of this Offer cum Appointment Letter to be illegal, invalid, or 
unenforceable by a court of competent jurisdiction shall not affect any other provision hereof, which 
shall remain in full force and effect.  

14. Assignment   

Except as otherwise provided in this Section, this Offer cum Appointment Letter shall ensure to the 
benefit of, and be binding upon you and your heirs, representatives, successors and assigns. 
Neither this Offer cum Appointment Letter nor any right or interest hereunder shall be assignable 
by you or your legal heirs, beneficiaries or legal representatives without the Company's prior 
written consent. This Offer cum Appointment Letter shall be assignable by the Company to a 
subsidiary or affiliate of the Company; or to any corporation, partnership, or other entity that may 
be organized by the Company, as a separate business unit in connection with the business 
activities of the Company; or to any corporation, partnership, or other entity resulting from the 
reorganization, merger or consolidation of the Company with any other corporation, partnership or 
other entity, or any corporation, partnership, or other entity to or with which all or any portion of the 
Company's business or assets may be sold, exchanged or transferred.  

15. Employer – Employee Relationship   

The relationship between the Company and you hereunder shall be solely that of an employer and 
employee and no modification of responsibility or compensation made hereinafter shall be 
construed so as to constitute the relationship of partners or joint ventures or so as to as to construe 
you as an independent contractor of the Company.  

16. Liability for Breach   

You acknowledge and accept that your breach of any of the terms contained in this Offer cum 
Appointment Letter or in PREPCA EDUSERV PVT.LTD. India’s Policies and Procedures, may 
cause the Company irreparable harm for which there is no adequate remedy at law, and therefore, 
the Company shall be entitled to the issuance by a court of competent jurisdiction of an order of 
injunction.  

Restraining order, or other equitable relief in favour of itself, without the necessity of posting a 
bond, restraining you from committing or continuing to commit any such violation. Exercise or 
waiver by the Company of its rights to obtain an injunction, restraining order, or other equitable 
relief hereunder shall not be deemed a waiver of any right to assert any other remedy the 
Company may have at law or in equity. In any legal action or other proceeding by the Company 
against you in connection with this Offer cum Appointment Letter (e.g., for recovery of damages or 
other relief), the Company will be entitled to recover its reasonable attorneys' fees and other costs 
incurred.   



17. Authorization to Notify New Employer   

You hereby grant consent to the Company to notify any of your new employer/s about your rights 
and obligations under this Offer cum Appointment Letter.   

18. Governing Law and Jurisdiction   

Your employment, and any disputes which may arise under, out of, or in connection with your 
employment, shall be governed by and construed in accordance with the laws of India; and the 
Courts having territorial jurisdiction over the registered office of the Company shall alone have 
exclusive jurisdiction to try and entertain such disputes to the exclusion of any other Courts 
situated elsewhere.   

19. Agreement/Modifications   

The terms described in this Offer cum Appointment Letter and PREPCA EDUSERV PVT.LTD. 
India’s Policies and Procedures will cumulatively constitute the terms of your employment, and 
shall supersede any previous discussions, offers or agreements relating to your employment, or to 
the subject matter hereof. Any additions to, deletions of, or modifications of these terms are valid 
and effective only if the same are carried out in writing and signed by you and an officer of 
PREPCA EDUSERV PVT.LTD. India.  

20. Headings   
 
The Section headings appearing in this Offer cum Appointment Letter are used for convenience of 
reference only and shall not be considered a part of this Offer cum Appointment Letter or in any 
way modify, amend or affect the meaning of any of its provisions.    

21. Survival      

Your obligations under all the sections shall survive the termination of this Offer Cum Appointment 
Letter and of your employment with the Company.  

You undertake to be bound by any rules and regulations enforced by PREPCA EDUSERV 
PVT.LTD. from time to time in relation to the conduct, discipline, medical leave and holidays or on 
any matters relating to service conditions which will be deemed as rules, regulations and order as 
a part of these terms of employment.  

 

 

  

22. Proof of Resignation of Current Organization       

Once you acknowledge this Offer from PREPCA EDUSERV PVT. LTD. You are entitled to 
submit the proof of resignation of your current organization within 48hrs or else the 
appointment will be cancelled.  

 

 

 



For and on behalf of Prepca Eduserv Private Limited   

AUTHORIZATION By   

Signed by:  Mayank Agrawal  

Date: 16/02/2021  

Location: PUNE  

ACCEPTANCE  

I acknowledge receipt of this Offer cum Appointment Letter and, after reading and understanding 
the same, I accept PREPCA EDUSERV PVT.LTD offer of employment on the terms set out in this 
Offer cum Appointment Letter.  

  

Thanking You.   
FOR PREPCA EDUSERV PVT.LTD.    

ACCEPTED: 

      (Signature of Employee)  
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Placement Cell, SYCET <tpo@sycet.org>

Fwd: Interview Result at BYJU's
1 message

Hemant Gandhi <gandhi.hem01@gmail.com> Mon, Dec 16, 2019 at 2:14 PM
To: "Placement Cell, SYCET" <tpo@sycet.org>

---------- Forwarded message ---------
From: Lovendra Tiwari <lovendra.tiwari+14208@byjus.com>
Date: Sat, Dec 14, 2019, 8:07 PM
Subject: Interview Result at BYJU's
To: <gandhi.hem01@gmail.com>

Dear Hemant Ashok Gandhi,

Congratulations!! We are thrilled to inform that you have been selected for the position of Business Development Trainee at BYJU’S – The Learning 
App.

Please reply to this mail to acknowledge and confirm your offer.

Joining Details:

Date of Joining:   12/19/2019
 

Joining Location: Pune: 4th floor, Pentagon 5, Magarpatta City Township Hadapsar, Pune - 411028
 

Role Location:     Nashik 
 

Fixed CTC during training (not inclusive of incentives):       INR 300000 
 

CTC post successful completion of Training: INR 10,00,000 (7 LPA fixed + 3 LPA variable)
 

Details of Business Development Trainee Program: You will be under going Byju's Sales Training for a duration of 3 months. The first 4 weeks of this 
training will be held at your joining location. Thereafter, the remaining 8 weeks will be On-the-Job training at your role location. You will rigorously be 
monitored on your input and output parameters during your training program. Your incentives will be applicable from the start of your training.

Only on successful completion of training based upon clearing company's expected parameters will you be converted to the position of Business 
Development Associate (BDA) with Byjus Learning App at a 10 LPA (7+3) package. 
 

Further details:

Few information regarding your training and onboarding are given below: 

1. All your original academic documents are required for verification. You can find the list of documents to upload and submit within the offer letter itself.

2. Please note without completing the above registration and receiving the offer letter, you are not supposed to report on the date of joining.

3. Company will provide accommodation while you are working or training outside of your work/role location.

4. Your training performance will be thoroughly evaluated during your first 12 weeks with us as that will be an incubation period for your new role.

5. Business formals or business casual attire is mandatory.

mailto:lovendra.tiwari%2B14208@byjus.com
mailto:gandhi.hem01@gmail.com
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About Byju's:

BYJU’S is world’s most valuable ed-tech company and the creator of India’s most personalised K12 learning app which offers highly adaptive, engaging 
and effective learning programs for students in classes 4-12 (K-12) and competitive exams like JEE, NEET, CAT, IAS, GRE and GMAT. Launched in 2015, 
BYJU’S has become the most loved and preferred learning app for students across age groups.

 

Started by teacher and visionary, Byju Raveendran and his top set of students, BYJU'S aim is to make quality learning accessible, effective, and 
personalised for everyone. The BYJU'S way of learning provides students a learning platform where they can learn, engage and be excited about 
charting their own path to discover the world. The learning app brings together the best teachers, technology, content, media for creating a seamless, 
world-class learning experience for each and every type of learner. Today, BYJU’S has over 33 million registered students and 2.2 million annual paid 
subscriptions. With an average time of 64 minutes being spent by a student on the app every day from 1700+ cities, the BYJU’S app is making learning 
enjoyable and effective.

 

Delivering world class learning experiences, BYJU’S is making learning contextual and visual, and not just theoretical. The app has been designed to 
adapt itself to the unique learning style of every student, as per the pace, size and style of learning. The learning app is paving the way for new-age, 
geography-agnostic learning tools that sit at the cross section of mobile, interactive content and personalised learning methodologies.

 

Till date BYJU’S has raised over USD 700 million from a strong and diverse investor set like - Chan-Zuckerberg Initiative, Naspers, CPPIB, General 
Atlantic, Tencent, Sequoia Capital, Sofina, Verlinvest, IFC, Aarin Capital, TimesInternet and Lightspeed ventures. 

 

At BYJU’S, we are driven by the motto to encourage students to learn on their own and keep their child-like curiosity alive. So get ready to be a part of the 
growing family at BYJU’S and be a BYJUite officially. We hope your journey with us takes you to greater heights creating the best of memories and 
milestones along the way.

Please visit https://youtu.be/2XeGI5RHypQ for a better insight into the job. 

Registration Details: As an initial step of on-boarding formalities, you are required to fill the registration form using the link below. Please follow the below steps to

complete registration and to view the offer letter (post offer release).

Step1: Register using the below-mentioned link

Step2: Complete your details in 'Application Page'

Step3: Complete the 'My Candidate Profile' page with education details with documents and previous employment information.

Step4: After filling please 'SAVE' the page and Click 'I am Done' and you will be receiving your Offer Letter.

Registration Link: Please click here to register.  

Regards,

Team BYJU's
 

https://youtu.be/2XeGI5RHypQ
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